CONCERNED ABOUT HEATH CARE
IN RETIREMENT?

O OF EMPLOYEES THINK HEALTH O OF ALL EMPLOYEES O DELAY TO
CARE COSTS WILL IMPACT PLAN TO DELAY KEEP HEALTH
O THEIR RETIREMENT! O RETIREMENT' O INSURANCE!"

HSA < Medical Expense Savings + MORE

TYPES OF ACCOUNTS —— MONEY OUT

What is an HSA? MONEY IN

NOT TAXED TRADITIONAL 401(K) —m

A Health Savings Account
(HSA) is a special account
that allows eligible
employees to set aside,
invest and withdrawal

money tax-free to pay for m ROTH 401(K) NOT TAXED
qualified medical expenses.

NOT TAXED

If used for approved
medical expenses

NOT TAXED

If used for non-
medical expenses
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Focus on 401 (k) First Calculate Current Consider Future Tax Considerations
Contribute to the match Out-of-Pocket Costs Medical Expenses In a higher tax bracket?
to receive ‘free’ money Contribute anticipated HSA contributions can HSA contributions are
annual medical expenses be rolled over each year. made pre-tax lowering
to HSA Earnings grow tax- your taxable income.
deferred.

SYNERGY QUESTIONS? Education Meeting
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b HAVE Next 401(k) Employee

Call 877-324-4015 ... [ [
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This material was created for educational and informational purposes only and is not intended as
ERISA, tax, legal or investment advice. If you are seeking investment advice specific to your needs,
such advice services must be obtained on your own separate from this educational material.



